
vs.
Multi-posting Job Marketing 

Platform 

BASIS FOR DECISIONS

Often subjective selection of media chan-
nels based on popularity, size, routine or 
gut feeling.

MEDIA PORTFOLIO

Bring your own contracts for every channel 
you want to advertise on. No flexibility to 
purchase additional media without a 
contract.

ZIEL

Publish job postings and ads to get 
as much online visibility and reach as 
possible.

TIME SAVING

Save time by posting and advertising on 
multiple channels at once. But, any time 
you want to new channel, you have to re-
search it yourself and negotiate a contract 
individually.

COSTS

Price for the multi-posting tool or ATS with 
integrated multi-posting feature. Plus the 
posting/advertising fees per booked media 
channel or package bookings.

BASIS FOR DECISIONS

Data-driven selection of channels based on 
the previous performance of the channel 
using comparable recruitment campaigns. 
The Job Marketing Platform recommends a 
set of media channels based on your target 
candidate profile.

MEDIA PORTFOLIO

Access to more than 2000 channels worldwide 
no contracts required. Choose from popular 
job boards, niche websites, social media, and 
Google. You can also bring your own contracts: 
easily integrate your own framework agree-
ments into the platform and still purchase 
more media, if you want.

ZIEL

Use data-driven media recommendations 
to extend reach and visibility within your 
target group, to reach the most qualified 
applicants—before your competition does.

TIME SAVING

Save time by posting and advertising on mul-
tiple channels at once, with just a few clicks. 
Choose from over 2000 media channels with 
discounted prices, no individual contract 
necessary. And the channel recommendati-
ons save you even more time, eliminating the 
need to research their relevance.

COSTS

One subscription to the Job Marketing 
Platform, which gives you access to 2000 
channels. Plus, book the channels you want 
with discounted VONQ prices—many are 
below the standard list prices.

PERFORMANCE 

MONITORING AND KPIS

PERFORMANCE MONITORING AND KPIS

Detailed and up-to-the-minute performance 
insights with the Recruitment Analytics dash-
board. Track success from the first contact to 
application submission via intuitive graphs.

RECRUITMENT OPTIMIZATION

Optimize job ads and postings before and 
during the campaign to optimally address 
applicant behavior.

TRANSPARENCY

Detailed insights into relevant and 
action-able data on applicant behavior.

RECRUITMENT OPTIMIZATION

TRANSPARENCY

What’s next? To get started, simply contact one of our 
consultants to discuss the next steps.. Simplify and improve 
your recruiting process with these exciting new products.

Want to know more? 
We’re just an email away.

https://www.facebook.com/VONQ.NL
https://twitter.com/vonq
https://www.linkedin.com/company/vonq/?originalSubdomain=nl
https://www.youtube.com/user/VONQTV
https://www.instagram.com/vonq_hq/
https://www.vonq.com/de/
mailto:hello@vonq.com
https://www.vonq.com/
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